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the Group.

1. Remuneration of the Executive Board

 
Board enhanced the remuneration system again in 2020, assisted by its 
 Presiding Committee and Personnel Committee as well as independent 

rechterichtlinie
Rights Directive, 

the 

cisions were prepared by the Presiding Committee.

Overview

tribution to advancing and implementing the company’s strategy by creat

increase in enterprise value. This is achieved particularly through the setting 

 emerging markets, diversity, and sustainability.

• 
• 
• 
• 

LTP).

and the LTP

LTP

LTP (see section 

Remuneration of the Executive Board in 2020 in  
More Detail

 

car, insurance in line with standard market terms (including accident insur

es in connection with their posting, including an allowance to cover the cost 

b) Variable Bonus

paid 

 Bonus is determined by sales growth (sales component), 30% by market 

skin care, in the countries with the highest sales. The strategic component is 
based on certain initiatives to promote and strengthen diversity (interna
tion
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include succession planning, the devel

c) Enterprise Value Component (LTP)

 actions.

EBIT 

period. In each case, this is calculated as an average over three years. For 

EBIT

EBIT increases by 32% over 

EBIT is 

 reasons by up to 20%.

Units. This personal investment is made by retaining bonus payments due 

around 10% p.a.). In the current remuneration system, this does not apply to 

d) Other

activities.
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e) Overviews of Individual Executive Board Remuneration

TOTAL REMUNERATION OF THE EXECUTIVE BOARD FOR ACTIVITIES IN FISCAL YEAR 2020 (IN € THOUSAND)

 remuneration Other remuneration2

Change in provisions 

Component Total4

 2019 20201 2019 2020 2019 2020 2019 2020 2019 20203 2019 2020

1,000 850 1,390 1,265 9 9 2,399 2,124 2,394 – 4,793 2,124

450 383 462 385 36 8 948 776 275 – 1,223 776

Zhengrong Liu 500 425 417 340 39 38 956 803 634 – 1,590 803

417 425 348 350 1,1135 9515 1,878 1,726 581 – 2,459 1,7266

500 425 402 323 377 116 1,279 864 529 – 1,808 864

Dessi Temperley 480 408 417 330 15 15 912 753 442 – 1,354 753

500 425 450 396 14 1147 964 935 1,873 – 2,837 935

Total8 4,347 3,341 4,286 3,389 1,857 1,251 10,490 7,981 6,728 – 17,218 7,981

members and the amounts set aside in the years since they were granted in 
each case.

VIRTUAL UNITS AND PROVISIONS (IN € THOUSAND)
2019 2020

 
Base Covered Matching  

Total amount 
set aside in 

2019
Base Covered  Matching  

Total amount 
set aside in 

20203

40,000 – – 3,055 40,000 – – 3,055

5,500 1,330 1,330 2,480 5,500 1,390 1,390 2,480

Zhengrong Liu 10,000 2,075 1,500 3,839 10,000 2,200 1,500 3,839

12,000 – – 581 12,000 – – 581
10 6,000 1,590 – 529 6,000 1,680 – 529

Dessi Temperley 6,000 513 513 624 8,000 588 588 624

10,000 1,219 2,219 4,43211 10,000 2,294 4,294 4,43211

Total12 99,500 8,627 7,462 20,040 91,500 8,152 7,772 15,540

1

2

3

4

5

6

7

8

9

10

calculated mathematically. 
11

12
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BENEFITS GRANTED AND ALLOCATIONS FOR EXECUTIVE BOARD MEMBERS (IN € THOUSAND)

Stefan De Loecker 
 

13

 
2019 

Target amount
2020 

Target amount
2020 

(min. p.a.)
2020 

2019 2020

1,000 1,000 1,000 1,000 1,000 85014

9 9 9 9 9 9

1,009 1,009 1,009 1,009 1,009 859
15 1,000 1,000 – 2,000 1,390 1,265

 LTP 16 2,000 2,000 – 4,000 – –

 LTP – – – – – –

 LTP 16 – – – – – –

3,000 3,000 – 6,000 1,390 1,265

Total remuneration 4,009 4,009 1,009 7,009 2,399 2,124

   

THOMAS INGELFINGER 
 

13

 
2019 

Target amount
2020 

Target amount
2020 

(min. p.a.)
2020 

2019 2020

450 450 450 450 450 38314

36 8 8 8 36 8

486 458 458 458 486 391
15 350 350 – 700 462 385

      

 LTP 16 275 275 – 550 – –

 LTP 127 130 – 199 – –

 LTP 16 67 70 – 139 – –

819 825 – 1,588 462 385

Total remuneration 1,305 1,283 458 2,046 948 776

13

bonuses and LTP

14

15

16 LTP
Meeting.

17

values are capped at 200%.
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BENEFITS GRANTED AND ALLOCATIONS FOR EXECUTIVE BOARD MEMBERS (IN € THOUSAND, CONTINUED)

Zhengrong Liu
 

18

 
2019 

Target amount
2020 

Target amount
2020 

(min. p.a.)
2020 

2019 2020

500 500 500 500 500 42519

39 38 38 38 39 38

539 538 538 538 539 463
20 300 300 – 600 417 340

      

 LTP 21 500 500 – 1,000 – –

 LTP 229 235 – 345 – –

 LTP 21 75 75 – 150 – –

1,104 1,110 – 2,095 417 340

Total remuneration 1,643 1,648 538 2,633 956 803

Ramon A. Mirt
 

18

 
2019 

Target amount
2020 

Target amount
2020 

(min. p.a.)
2020 

2019 2020

417 500 500 500 417 42519

696 451 451 451 696 451

1,113 951 951 951 1,113 876
20 250 300 – 600 348 350

      

417 500 – 1,000 – –

 LTP 21 500 600 – 1,200 – –

 LTP – – – – – –

 LTP 21 – – – – – –

1,167 1,400 – 2,800 348 350

Total remuneration23 2,280 2,351 951 3,751 1,461 1,226

18

19

20

21 LTP
22

23

his activities at Group companies.
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BENEFITS GRANTED AND ALLOCATIONS FOR EXECUTIVE BOARD MEMBERS (IN € THOUSAND, CONTINUED)

Asim Naseer
 

24

 
2019 

Target amount
2020 

Target amount
2020 

(min. p.a.)
2020 

2019 2020

500 500 500 500 500 42525

377 116 116 116 377 116

877 616 616 616 877 541
26 300 300 – 600 402 323

      

 LTP 27 300 300 – 600 – –

 LTP 170 174 – 258 – –

 LTP 27 – – – – – –

770 774 – 1,458 402 323

Total remuneration 1,647 1,390 616 2,074 1,279 864

   

Dessi Temperley
 

24

 
2019 

Target amount
2020 

Target amount
2020 

(min. p.a.)
2020 

2019 2020

480 480 480 480 480 40825

15 15 15 15 15 15

495 495 495 495 495 423
26 300 300 – 600 417 330

      

 LTP 27 300 350 – 700 – –

 LTP 101 104 – 134 – –

 LTP 27 26 29 – 59 – –

727 783 – 1,493 417 330

Total remuneration 1,222 1,278 495 1,988 912 753

24

25

26

27 LTP
28
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BENEFITS GRANTED AND ALLOCATIONS FOR EXECUTIVE BOARD MEMBERS (IN € THOUSAND, CONTINUED)

Vincent Warnery
 

29

 
2019 

Target amount
2020 

Target amount
2020 

(min. p.a.)
2020 

2019 2020

500 500 500 500 500 42530

14 14 14 14 14 14

514 514 514 514 514 439
31 300 300 – 600 450 396

      

– 100 – 200 – –

 LTP 32 500 500 – 1,000 – –

 LTP 136 190 – 304 – –

 LTP 32 111 215 – 429 – –

1,047 1,305 – 2,533 450 396

Total remuneration 1,561 1,819 514 3,047 964 835

29

30

31

32 LTP
32

   
f)  Former Members of the Executive Board and Their 

 Surviving Dependents

• 

LTP

• 

mance (LTP
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2. Remuneration of the Supervisory Board

situation and is in line with the applicable principles, recommendations, and 
 

MitbestG

TOTAL REMUNERATION OF THE SUPERVISORY BOARD FOR ACTIVITIES IN FISCAL YEAR 2020 (IN €)1

Total

 2019 20202 2019 2020 2019 20202 2019 2020

Hong Chow 85,000 72,250 6,000 12,000 20,000 17,000 111,000 101,250

Reiner Hansert 85,000 78,625 18,000 18,000 40,000 37,000 143,000 133,625

Martin Hansson (Deputy Chairman) 127,500 108,375 21,000 20,000 – – 148,500 128,375

85,000 26,522 11,000 5,000 20,000 6,240 116,000 37,762

– 45,890 – 7,000 – 10,798 – 63,688

60,315 72,250 5,000 7,000 – – 65,315 79,250

Dr. Dr. Christine Martel 85,000 72,250 16,000 15,000 100,000 85,000 201,000 172,250

60,315 72,250 8,000 11,000 14,192 17,000 82,507 100,250

60,315 72,250 5,000 8,000 – 3,600 65,315 83,850

212,500 180,625 21,000 21,000 – – 233,500 201,625

115,158 117,938 9,000 10,000 5,863 – 130,021 127,938

60,315 72,250 9,000 15,000 28,384 34,000 97,699 121,250

60,315 72,250 7,000 11,000 14,192 17,000 81,507 100,250

Total 1,233,7823 1,063,725 149,0003 160,000 254,3573 227,638 1,637,1393 1,451,363

1

2

3

   
   

advisory or agency services.

   

   


